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DEPARTMENT OF THE NAVY
OFFICE OF THE SECRETARY
WASHINGTON. D C 20350-1000
SECNAVINST 5100.106G
ASN(S&L)
15 December 1989

"Department of Defense (R

.....

..... SeLue L_.i.UIl 6055 .1 ’
ety and Health (OSH) Program, "

26 Oct 84 (NOTAL)

(b) DOD Directive 1000 3, "safety and Occupational Health
Policy for the Department of Defense," 29 Mar 75

i L /72

(NOTAL)

(c) DOD Instruction 6055, 4, "Department of Defense (R
Traffic Safety Progfam,‘ 25 Aug 88 (NOTAL)

(d) DOD Instruction 6055.5, "Industrial Hygiene and (R
Occupatlonal Health." ln Jan 8o {(NOTAIL)S

(R0 41 (NUILIAL)
(e) DOD 6055, 5-M, "Occupatlonal Health g
Manual,# Jul 82 (NOTAL)

.
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urveillance

(f) DOD Iuatzuctlon 6055.6, "Department of Defense Fire (R
Protection Program," 1 Aug 88 (NOTAL)
(g) DOD Instruction 6055.7, "Mishap Investigation, (R

Reporting and Recordkeeping," 1g Apr 89 (NOTAL)

(h) DOD 605s. 7-M, "DOD Fire Inci ident Reporti ing Manual,
Feb 84 (NOTAL)

(1) DOD Instruction 6055.8, "Occupational Radiatian

Protectiocn Program, i 3/”#*% 39 (NOTAL)

(J) DOD Instructicn §055.5, %The DOD Explosives safety

Board," 25 Nov 83 (NOTAL)
'~ (k) DOD Instruction 6055, 11, "Protection of DpoD Personnel

from Exposure to Radiofrequencv Radiaticn," 20 Aug 86

istru LClon 6055.12, "poD Hearing Conservation
Program," -o. nuﬁquNULAL)

(m) DOD Directive 6055.13, "Transportation Acc1dent (A

Prevention and Emeraency Responss ;nvo;v1ng Conven-

tional DoD Munitions and Explosives," 27

- A~

7 May 88
(1) uuu Instruction 4145, 26, "DOD Contractors' Safet ty
Requirements for Ammunltlon and Explosives,"
19 Jul 85 (NoTAL)
(o) DOD 4145.26-M, "DOD Contra actors'’ Safety Manual for
Ammunition and Explosives," Mar gsg
(p) SECNAVINST 5211. SC "Pers Privacy

Yrmie . =

SECNAVINST 5720. 42D, "DOD Freedom of Information

Program" of 4 Dec 87
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(r) DOD Military Standard 882B, "System Safety Program
Requirements," of 30 Mar 84

(s) DOD Instruction 5000.36, "System Safety Engineering
and Management," 14 Apr 86 (NOTAL)

(t) Title 5, United States Code, Chapter 71 (Supp. III

1579)
(u) Executive Order 12344, "Naval Nuclear Propulsion
Program;'" 1 Feb 82

Encl: (1) DOD Occupational Safety and Health Protection Program
Poster, DD 2272 (Feb 1987)
b Purnocse
Purpecse
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e eferences
provide policy and assign responsibilit

the Navy safety, mishap prevention, and occupational health
programs afloat and ashore, including guidance on related

investigations, reporting and recordkeeping.
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a. Safety and occupational health are inherent -
responsibilities of command. The Department of the Navy safety
and occupational health programs shall be impiemented for the
Secretary of the Navy (SECNAV) through the Assistant Secretary of

the Navy (Qh1nbu11dlnn and LﬂdlSthS\ and the annronr1atp chain

of command. The necessary respon51b111t1es shall be cle;rl§“—"
assigned at all supervisory echelons including the first line
supervisor. Performance evaluations shall reflect personal

accountablllty in this respect, consistent with the duties of the

with appropriate recognition of superior performance,
AarmA ~SAartrAaYyemnl aldAvarea nAatariAan A adminictrratrive nf“""lﬁh as
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appropriate, for deficient performance.

b. All Navy and Marine Corps commands shall establish, fund
and maintain programs, consistent with references (a) through
(u), to protect all civilian and military personnel from
work-related mishaps, injuries and illnesses. However, und

paragraph B2 of reference (a), exemptions or exceptions from
Department of Labor (DOL) oversight are authorized for:

(1) Mllltary personnel military equipment systems
and operations which are unique to the national defense mission
such as:

(a) Military aircraft and ships including
submarines, missiles and missile 51tes, earlv warning systens,
military space systems, artillery, tanks, tactical vehicles.
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(b) Operations involving such military equipment
or systems, including field maneuvers, naval operations, and
military flight operations.
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activities.
(d) Actions required under emergency conditions.

(2) Operations subject to mandatory safety standards
deriving from separate, specific statutory authority; and

{3) COverseas workplaces where status of forces
agreements specify different standards.

c. Per reference (a), Occupational Safety and Health
Administration (OSHA) and National Institute for Occupational
Safety and Health (NIOSH) officials, acting as representatives of
the Secretary of Labor, are authorized to conduct announced or
unannounced inspections of all Department of the Navy workplaces
except: military unigque workplaces, as defined in reference (a),

nonmilitary unique workplaces that are staffaé“exclusively with
military personnel, and for specific conditions that are governed

by other statutory authorities.

programs to compily
all michange of ceve
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reference (q)), record kee g and reporting requlrements
outlined in references (a) through (o).

e. Department of the Navy activities shall implement the
instructions regarding organization, inspection and abatement
procedures, standards, and safety and health councils, published

2 : . :
in rafaranros I:\ in a A
in reference {(a), in a manner consistent with paragraph 3a.

f. Department of the Navy activities shall emphasize an
awareness of good safety and health practices among all
personnel, both civilian and military. To this end, the
following are necessary:

{1} Safety and heal

evaluated and controlled.

)..
>

(2) Consistent, meaningful occupational health
surveillance programs, both medicine and environmental, shall be
implemented by the medical department to ensure that controls
adequately protect the health of personnel.

(3) Personal protective equipment, appropr iat- to the
work situation, shall be provided at government expense, per
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reference (a) In cases where prescribed personal protective
equipment is not properly used, management should take
disciplinary actlon as a correctlve measure against the offender

and the supervisor, as appropriate.

(4) Placarding and labeling shall be provided in each
workplace to indicate the safety and health hazards present and
the personal protection measure(s) required.

(5) Reporting of suspected cases of occupational illness
to the responsible medical department shall be encouraged on the
part of all personnel.

g. Safety and occupational health precautions shall be
integrated into training and indoctrination programs and into
technical and tactical publications and approprlate check-off
lists consistent with guidelines issued 1n reference (a).

Special training programs for military unigue situations within

the Department of the Navy shall also be established by the Chief
of Naval Operations (CNO) and the Commandant of the Marine Corps
(CMC), as appropriate.

h. Maintain an aggre551ve safety program to prevent
accidents involving the transportatlon of Defense munitions and
explosives, and to minimize the damaging effects of such
accidents when thev occur as well asg resmond as cuicklvy a

----- yv‘ ANA L= \1\“-"
possible when alerted that a transportation accident,
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Defense munitions or explosives, requires Department of Defense

response to protect Defense interests or to safeguard the public.
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nagement and Englneerlng pr1nc1ples of
references (r) and (s) shall be applied to the acquisition of
systems and facilities. System safety programs shall be
maintained throughout the life-cycle as required by references
(b), (k) and (s). A safety assessment report will be prepared
prlor to each major acquisition milestone using reference (r)
guidelines to support the independent safety assessment.
Periodic safety reviews will be held throughout the life of the

system or facility with the program or facility manager, system

safetv and user personnel to asegist in identif F\r1 ing safe‘l‘u preblem
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areas and proper solutions. Ensure that svstem safety Dersonnel
are properly trained and encourage key system safety personnel to
seek certification by an 1ndependent agency (e.g., Board of
Certified Safety Profe551ona1s) in their functional area. To
assure the system safety goals and ODjeCtlveS are met in the
acqulslticn pProCess, an .:.uucpeuur.:xu. safety assessment shall be
performed as part of the in-house Department of the Navy System
Acquisition Review Council (DNSARC) reviews at Milestones I, II
and III. The goal of the system safety program is to increase
operational readiness by reducing the likelihood of mishaps and
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unnecessary expenditures of funds to correct hazards identified
after deployment. This is to be accomplished through primary
management emphasis on the identification, evaluation, and
elimination/control of hazards prior to production/construction
and deployment. Ensure system safety performance goals and
objectives are established which are consistent with other
program goals and objectives. Formally plan and execute systenm
safety programs to reflect proper funding, man loading,
scheduling of activities, appropriate and mandated safety design
standards and criteria, safety testing, hazard tracking and
close-out procedures, hazard analysis, coordination, and review
and oversight procedures.

4. Objective. To establish and maintain effective, aggressive

and centrally directed safety and occupational health programs
which:

a. Are staffed by technically qualified safety and

occupational health personnel, as defined by Office of Personnel
Management (OFPM).

b. Enhance operational readiness by reducing to the minimum

injuries, illnesses, deaths and property damage due to mishaps
and/or fire.

c. Establish uniform procedures to evaluate safety and
health risks associated with exposure to chemical, physical, and

biological stresses in Navy workplaces, using workplace monitors
to the maximum extent feasible.

d. Create and maintain safe and healthful working
conditions for Navy civilian and military personnel by correcting
facility deficiencies to the maximum practicable extent per
program and budget guidance.

e. Emphasize an awareness of good safety and health
practices among all personnel, both civilian and military.

5. Applicability and Scope. These programs apply to all
Department of the Navy civilian and military personnel, ashore
and afloat. Per paragraph B3 of reference (a), these programs
apply to government-owned, contractor-operated facilities only if
they involve: (a) the occupational safety and health of
Department of Defense personnel; and (b) with respect to the
contractor's employees, only those specific occupational safety
and health matters over which the Department of Defense exercises
statutory authority per the provisions of enclosure (4) of
reference (a). In all other matters affecting the safety and
health of the contractor's employees, the contractor is
responsible directly to OSHA.
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6. Action. Responsibility for ensuring the Department of the
Navy's compliance with references (a) through (o) and enclosure
(1) rests with SECNAV.

a. The Assistant Secretary of the Navy (Shipbuilding and
Logistics) is the designated safety and occupational health
official for the Department of the Navy and shall establish,
maintain and modify, as appropriate, safety and occupational
health programs which implement the requirements of Department of
Defense policy issuances to provide protection for both civilian
employees and military personnel. Such programs shall ensure:

(1) Development of implementing directives, as necessary,

to assist the Secretary of Defense in carrying out their
responsibilities.

(2) Appropriate planning, programming, qualified staffing
and budgeting to meet the requirements of the Navy safety and
occupational health programs. The priority for correction of
specific deficiencies shall be directed to those workplaces shown
to be the most hazardous based upon statistical analyses of
accident, illness, injury and compensation data.

(3) Establishment of policy and procedures for preventing
transportation accidents involving conventional munitions and
explosives and, in the event an accident does occur, to ensure
proper emergency response measures are followed.

(4) With the assistance of the Deputy Assistant Secretary
of the Navy for Civilian Personnel Policy and Equal Employment
Opportunity, or a designee, consultations are held with labor
organizations holding national consultation rights relating to
DON safety and occupational health programs.

(5) The requirements for consultation with civilian
employee representatives on safety and occupational health
matters are implemented throughout the Department of the Navy per

the Navy program for national consultation for labor
organizations.

(6) Action is taken during the acquisition process to
include system safety management and engineering principles and
assure an independent safety assessment is performed during the
DNSARC and Military Construction Program reviews per references
(b), (K), (r) and (s).
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b. cChief of Naval Operations. The CNO in support of the
SECNAV's programs and in coordination with the CMC with respect
to matters of mutual concern, and except as provided in

subparagraph 6c, shall:

(1) Issue appropriate directives and ensure
1mp1ementatlon by all commands, activities and personnel.

(2) Establish appropriate planning, programming,
qualified stafflng and budgeting to meet the requirements of

reference (a).

(3) Issue criteria for records ma
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L ana
the Assistant Secretary of the Navy (Shipbuilding ar
all reports required by the Department of Defense Management
Information System (MIS) in a manner conforming with references

(b), (g), (0) and (q). These criteria shall ensure:
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(a) The development of reporting and recording
. : : : .
brocedures to provide meaningful statistice concerning accidents,
(]

injuries and occupational illnesses in order to evaluate the
effectiveness of the programs. Close coordination between safety
offices, personnel departments and medical personnel working
workers' compensation cases is essential.

(b) A lower internal DON reportlng threshold is

considered for shore agf'n'nfv Clase C michang ag AnF'lr\aA i
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reference (g), than for afloat commands.

(c) A register of personnel occupationally exposed to
cal substances and other hazardous physical or biological
as deemed appropriate by the Naval Medical Command, is

(d) Employees, or their designated representatives,
have access to workplace records regarding individual exposures.

(e) Medical records are maintained, upon termination

of employment, per paragraph Fé6a(l) of reference (d).

(f) Tndustrial hvueaiesna wor
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survey records are kept at least 40 yea
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(g) Cross-reference linkages among employment
records, medical records and industrial hygiene surveillance data

a____ 9

can be aeve.mopeu and 1mp1emem:ea as raplcuy as possn).l.e.
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(h) DON activities shall identify buildings,
structures, storage areas or other facilities in which
radioactive materials (excluding nuclear weapons) are located and
establish records to reflect the location and nature of such
materials as spec1rlea in reference (i), paragraph Féb.

(4) Conduct appropriate research and development to
preclude occupational exposures from degrading an employee’s
health status or work performance.

(5) Develop a program providing for at least annual
formal 1nspections of all workplaces of civilian and military
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Cn provisions to enmpaidyees of
inspection re e (a). High risk work areas shall
be inspected at lea
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t annually, preferably semi-annually, or more
often if necessary. Oversight inspections shall also be
conducted at least triennially to ensure the implementation of
the program is accomplished as required by reference (a).

Develop a program providing for periodic occupational hea
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(6) Provide for job-related medical support such as
immunizations and emergency medical treatment per reference (d)
guidance.

Pr assis

oviae assis
v n21ndate rofor
Y upgcate relier

V) —~
=~
[ il

"noar
S

—-— PP . . } b

S leeueu Lo
1A~ \
pericdic )

(8) Ensure personnel are aware of the formal procedures
to process written reports of unsafe or unhealthful working
conditions. To facilitate informing personnel, enclosure (1)
shall be posted in conSpicuous locations within Navy workplaces
where civilians are employed ashore. Procedures for reporting

unsafe conditions shall include provisions to preserve individual
anonypnfv when rnqnested_ F‘mn'ln\n:nc shonld be nnr*nn‘r‘annd to make
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beneficial suggestions as a p051t1ve means of correctlng
potential hazards.

(9) Develop procedures providing for the prompt

investigation of reports by civilian and military personnel an
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corrective action is taken where appropriate, within the time
intervals stipulated in reference (a).

(10) Ensure that all civilian and military personnel
receive thorough and continuing orientation and training in
safety and occupational health consistent with their workplace
environments, per the instructions issued under reference (a),
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directed to the improvement of hazard awareness and reduction of
accidental injury and property damage. Programs should include
information applicable to the specific needs and responsibilities

of the following groups: non-supervisory personnel, first-iine

supervisors, representatives of civilian employees, commanding

officers and other senior managers, as well as for collateral

duty safety and occupational health personnel. An adequate
number of up-to-date audiovisual aids in the film libraries is an
essential element. Records shall be maintained of all safety and
occupational health training conducted.

(11) Ensure the establishment of safety and occupational
h_alth committees or councils per policies established per
eference (a).

(12) Ensure full cooperation of all echelons in support
of Field Federal Safety and Health Councils and in coordinating
mutually beneficial accident prevention and safety programs with
local communities to the maximum extent feasible under reference
\y) and other appLLbdDLe laws and reguiations.

(13) Ensure the designation
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icia
consult with representatives of labor organizations holdin
recognition under reference (t) with respect to safety and
occupational health programs.

{14) Ensure employees are aware that they may file,
through their appropriate grievance processes, allegations of

reprisals for having filed a complaint of unsafe or unhealthful

working conditions. Ensure prompt, impartial investigations of
renrisal 2119g2+1nhc and annmy~Aanyriara
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disc1plinary action is taken when reprisal allegations are
substantiated.

(15) Ensure compliance with the requirements of
references (r) and (s) and with other applicable Federal Agency
safety and health standards or criteria in the procurement of

LR el V4

military systems, subsystems, equipment, and related facilities.
Ensure that proposed design changes, modifications and
procedures da not degrade the inherent safety of a sys
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subsystem, facility, and associated equipment

(16) Develop and implement a system safety program to
support all phases of the system life-cycle beginning with the

=ugiu::iiug ucvciupmenu Lurougn the acquisltion process,

including an independent assessment/review capability during the
in-house acouisition reviews at Mileetones T TT
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during the Military Construction Program review.



(17) Identify system safety criteria and technology A
appropriate for incorporation into updated instructions, ~

specifications, standards and handbooks for various classes of
systems and facilities.

{18) Identify safety concerns and benefits of emerging
technology, such as composite materials, flight incident
recorders and computer software, and disseminate this information
to applicable offices and users.

(19) Establish and maintain a formal hazard tracklng
system to ensure that 51gn1flcant hazards identified during
system safety program reviews are preperly documented, tracked
and resoclved per reference (s). Ensure that the hazard locg
generated is passed to the respective new program managers.

(20) Ensure adequate fire protection programs are

established, staffed, as well as equipment and training provided,
per reference (f).

(22) Prescribe procedures and assign responsibilities for

preventlng accidents 1nvolv1ng transportatlon of conventional

munltlons and erL051ves, and develop procedures for responding -
~11
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as x.ap.l.u.l._y as possipie whnen alerted that such a transportation

accident has occurred to protect Department of Defense interests

and to safeguard the publlc. Actions shall be taken to prevent
loss of life, injury and property damage; to maintain security;
and to minimize public inconvenience consistent with the
reference (m) DOD policy to "help first and solve institutional
issues later.¥

walitocas S2Ca=% il iahaint

er reference (c). Special emphasis
restraint device use programs.

(22) sure ehensive Navy traffic safety program
is developed and maintain P
shall be placed on occupan

o

(24) Ensure the development of an effective, coherent
off-duty safety program, involving sports, home related hazards,
water sports and activities, etc.

(25) Ensure a comprehensive Navy Weapons and Explosives
Safety Program is developed and maintained per reference (3j).
Special empha51s shall be given to combat system safety, lithium

battery safety, the mandatory use of standard operatlng
proceduros for exp1051ves operatlons
certltlcatlon of exp1051ve workers, d
equipment that is used in explosives ope

-
-
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(26) Ensure risk management techniques are applled in the
ni ing of ail readiness training to ensure training is
istic, but does not exceed an acceptable level of risk for a
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pian
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n ncemba- situation per reference (a). Risk decisions must be at

[a)
the appropriate level of command based on the level of risk,
hazard involved, exposure and worst case scenario.

(27) Develop contingency plans and organizations to
ensure the expeditious evaluation of requests from defense
contractors for varlatlons, tolerances and exemptlons to any

safety or health provision of Public Law 5i-596 (uccupatlonal

Safety and Health Act), as may be necessary, to avoid serious
impairment of mobilization efforts durina times of naticnal
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emergency per reference (a). These plans and organizations shall
be developed for each of the following conditions:

(a) The present variations, tolerances and exemption

procedures specified in Section 16 of the Occupational Safety and
Health Act.

(b) The premise that the review and approval
authority of Defense contractors' reaquests for variations

-l a-LLl o b Sl g viia ol vaviio,

tolerances and exemptions will be transferred from the Secretary

of Labor to the Secretary of Defense, and the requirement for a
hearing is waived.

¢. Commandant of the Marine Corps, The CMC in support of the
SECNAV's programs, and in coordination with the CNO with respect

to matters of mutual concern, shall, for areas within the

Commandant's responsibilities, perform the same duties assigned
to the CNO in paragraph 6b of this instruction except for those
covered by subparagraphs 6b(6), (7) and (17).

d. Director, Naval Nuclear Propulsion Program. Per
reference (r), the Director, Naval Nuclear Propulsion Program is
responsible for the safety of reactors and associated naval
nuclear propulsion plants, and control of radiation and

~A~ e wmtsmY e emeamaeaY 2
radloact1v1ty asscciated with naval nuclear propulsion

activities, including prescribing and enforcing standards and
regulations for these areas as they affect the environment and

22 f= S == - e

the safety and health of workers, operators and the general
public.

7. Form. DD 2272 (Feb 87), S/N 0102-LF-002-2721, DOD
Occupational Safety and Health Program Poster, is available
through normal Navy supply channels per NAVSUP P-2002.

11
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8. Reports. The reporting and recordkeeping requirements of \‘,)
this Instruction have been assigned the following Interagency and
Internal Repcrt Contrel Symbols and are approv ed for three years
only from the date of this instruction:

a. Interagency Report Control Symbol 1146- DOL-XX(SlOO) has

been a551gned for the DOD mishap reporting requirements of
reference (g).

b. Report Control Symbol DD-FM&P(AR)1765(5100) has been
assigned for the DOD fire reporting requirements of reference

(£).

c. Internal Report Control Symbol DD-FM&P({AR) 102

o (5100) nas
been assigned for reporting Selected Explosive and Chemical Agent
Mishaps to the Defense Explosive Safety Board as required by
reference (qg).

9. Records Disposition. For each class of record generated per
this instruction, apply the appropriate records disposition

standard of SECNAVINST 5212.5B and SECNAVINST 5212.5C.

FRANK W. SwOFFORD
By Direction of the Secretary of the Navy

Distribution
SNDL Al (Immediate Office of the Secretary) (Asst SECNAV(S&L)
only)
A3 (Chief of Naval Operations) 9(OPS O9F, 45(2), only)
A6 (CMC) (15)

SNDL A3 (Chief of Naval Operations) (OPS 02, 03, 05, 093 only)
A5 (Bureaus) (NAVMED only)
FL1 (COMNAVDAC) (Code 813, only) (20)

Stocked:
CO, NAVPUBFORMCEN

5801 Tabor Avenue s
philadelphia, PA 19120-5099 (100 copies)
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SECRAVINGT

THE OCCUPATIONAL SAFETY AND HEALTH ACT OF 1970, EXECUTIVE
ORDER 12136 AND 29 CFR 1960 REQUIRE THE HEADS OF FEDERAL
AGENCIES TO ESTABLISH PROGRAMS TO PROTECT THEIR PERSONNEL
FROM JOB SAFETY AND OCCUPATIONAL HEALTH HAZARDS.

Tue ne EuT AE RECENEE (AN
. VTHE DEPARTMENT OF DEFENSE {OCO0)

DESIGNATED AGENCY SAFETY AND
OCCUPATIONAL HEALTH GFFICIAL IS THE
ASSISTANT SECRETARY OF DEFENSE (FCRCE
MANAGEMENT AND PERSONNEL).

2. THE

OESIGNATED SAFETY AND OCCUPATIONAL
HEATH OFFICIAL IS

nne ACORLSS

1 THE

NAME OF INSTALLATI O FAC L ITY

SAFETY AND OCCUPATIONAL HEALTH DESIGNEE 1S

NAMEMTLE

4. THE

NAME OF INSTALLATONL FaCILITY

SAFETY POINT OF CONTACT 1S

NAME TELEPHCNE NUMBER

5 THE

HAME OF irSTALLATION. FACITY

OCCUPATIONAL HEALTH PO1NT OF CONTACT 1S

NAME TECEPAONE RUMBER

NAME OF INSTACLAT Ot ACITY
HAS THE RESPONSIBILITY TQ:

1. COMPLY WITH APPLICABLE OCCUPATIONAL
SAFETY AND HEALTH ADMINISTRATION
tOSHAYDOO/UOD COMPONENT SAFETY AND
OCCUPATIONAL HEALTH STANCARDS.

2. SET uP PROCEDURES FOR SUBMITTING AND
RESPONOING TO EMPLOYEE REPORTS of unsate
and unhealltul wonung CONQIIong.

w

ACQUIRE, MAINTAIN, AND REQUIRE he use of
APPOVEd Der3onal PrUleCuve wQuipinent and saluly
*QUIDMent.

4. INSPECT ALL WORKPLACES with pamcipaton by
Civihan eMpGyws fepiesontulives 0 KoLty puentd
hazwuda

S ESTABUISH PROCEDURES TO ASSURE hat no
WO 18 Sulpect 1 FEMN, Hu/NNCe, COUITOoN,

U.ﬂﬂ'\‘lvk O iepiidal Wi dam TG Miwher ngris
unaed the DOD saity and occLpalional hewth

gl

i

& POST NOTICES of unsate of unnealtntul wonung
CONGIDONS IDLNG CuUNNG 1INSPWCIIINS.

7 ASSURE sROUDT AnA‘r:n:uv of hazaias.s
. CMENT O halaisous

NAGEMENT IN
0 howp ECOMS Of OCCLPAONG aCCidunts, ULy,
dinesses and INe Causes, and 10 pOSt annLa
summanss of Njuies NG HNesses W & Mrunum of
30 aays @ each installatontaciity

2 CONDUCT SAFETY AND OCCUPANONAL HEALTH
TRAINING W MansQumernt, Suiersisry, «Ciaery and
WO Meprwsematves.

commnom sdnfy Iﬂd naupanomu nnlm sunmms.
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COMPLY witn

NAME OF ISTATLANGIVEACTILTY

poiCius and drectives relatrve 10 L saluty and
occupabonal heanth program.

3 USE (wrsonal protecuve equsxment and saluty
OJuUIPMEnt Provided Dy you! nslalldlntaciity.

4. REPORT hazardous CONAILONS, INUNes. iiinesses. OF
O\fuf MISNaps POMEtly 10 YOuf SuPurvIsOr Of 10 the
Sdlufy Of OCCUDALONA heaith PO Of CONLLCY f yOul
installanontaciity.

DOO PEASONNEL AND CIVILIAN EMPLOYEE

REPRESENTATIVES HAVE THE RIGHT TO,

. HAVE ACCESS 1o appicanis QSHADOO/COD
component stangards. instaliatontacilty injury ana
MNYSs MaliSUCS, and sdivly ANd eCupeliondl huailth
PIOGIAM procedurus.
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OOD/DOO compun-m

3 REPORT AND REQUEST INSPECTIONS OF UNSAFE
AND UNHEALTHFUL WORKING CONDITIONS 10
s DIOPiidlE OMCIAIs wihd wllude A Lided OF
Prelorence the WMMeGdle SUPYNIsOY, the sdluty Gf
KLupatonal hualth pont of COMact. the sulety ungd
oCcupdtonadl health des:gnoe lor your instaildhiony
faciity the inslaliatiGnlacdity CoOMMAnour, thy satuly
and OCTupaliondl heaith Gusigneed o7 youi OO0
compunent. the salefy and ocCupational hewtn
Quaynoe tor DOD, ana the Secrutary of Lator
Howw. . Ihe Seciulary of Lubof 8n0COuragus pursannel
1 vse OOD pror.wutn o 19pUINg N2ai00us

OS 9APDEGHOLS MBdns 0 difudve
avstement. The halard repon fm providuvd Dy youl
nsallatontaciity should e used 10 this PurpGsae.
ANONyTInTy, when wQuesled, 13 assuied,

rs

"M‘| I\-I"AI € 0 ine W\wilmllw

occupaliinal health program Civihan wonwry sn.u e
AuNONZea OfhCial iMe 10 DAMCILAte 1N the aCtvibes
proviowt by the DOO salety and occupational heatn
prugram.

a Dwalih pant of
CONACt If yOul INSlANalONTACHly 13 NOLfed Dy a
wOrker Of & NAZWOOUS WOIKS8 CONGNON, heshe will
NIUIe an INSPECoN Of 1he worksile and hohe will

~

Nspector General channels May ba used 10 INvestigale
ocumpiants rom wither DOO Civiian or Nunlary
PurOnnvl ConCwrning alleged act3 Of QisCrMmINANON of
{Upiisdl Oue 30 PArLCIDdin in WY Wi GCTUPeiOna
hoath aCtivitws. For crhan penonnel,
aleQavony of DN3A) May WSO Le Nduled by them in
ACCOMANCe with aD(AC4DIe appPwal PrOCuduity, OF
SAMINISUALVE OF NuYtialed Qruvence proCodulys.
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For funner nlormation about the nStailalontaCility

Salety and SO el PIUGIam, PioCuduind,
NaNdaras, Ccomnuliven. Fuoeral laws, Of Otlwer (ulatnd
Mallers, CONAC the satuty O OCCUPLLIONal hedith PO
of CONWAL KF YOI NSAHANONIACHTY a3 NOtLd ON This
puster.

»

How well yOu Casry Out your satuty ocCupanonal

Rualih fescOnuraihies all Ca an gnconant ladus 0 the

ponant e i the
SUCCuse of the program.

0N beom 777 bun @

Enclosurc (1)

5100.10G
15

DEC 1989



